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HacraBHo-HayyHOM Behy ®aky/iTeTa opraHM3aniMOHUX HayKa
YHuBep3ureTa y beorpaay

[lpeameT: U3BewmTaj Komucuje 3a us6op UBana Togoposuha y
HCTPaXKUBAYKO 3Bakhe UCTPaXKUBaY-CapagHUK

lloBogom 3axteBa Msana Togoposuha 3a M360p y MCTPOKMBAYKO 3Barbe MCTPaKMBAY-
CapajiHuK, cxojHo 4. 85. u 86. 3akoHa o Hayuu W ucrtpaxusBamwuma (,CayK6eHU TIaCHUK
Penybnuke Cpbuje”, 6p. 49/19), 4n. 14. u 15. [IpaBuIHUKA O CTUIAILY HUCTPAKUBAYKUX U
Hay4Hux 3Bama (,Cayx6enu riacuuk Peny6iuke Cp6uje”, 6p. 159/20), ui. 58. u 146. Cratyra
®axynrera (06-03, 6p. 2/38 oz 07.09.2018. rogune), kao u Ogaynu HacTtaBHo-Hayunor Beha
®axysrera (05-01 6p. 3/115 o 07.09.2022. roaune), UMEHOBAHH CMO 3a YIAHOBE KOMHMCHje 3a

nucame MsBeurraja o uciymeHocTu yciosa 3a usbop Msana Tojoposuha y McTpakuBayko
3Baibe NCTPaXKUBav-capaJIHUK, y cacTaBy:

1. aip Onpipej Jamko, pefosuu npodecop, POH - npejiceAHUK KOMUCH]e,
2. nip Josan Kpusokanuh, fouent, ®POH - uwian komucuje,
3. ip Muasen Yypanos, peioeuu npodecop, POH - wian komucuje.

Ha ocnoBy ysuja y focrasmenu matepujan, Komucuja ynyhyje lexany u HacrasHo-nayqHoM
sBehy Pakynrera cnemehu:

W3BEIITAJ

I BHOI'PA®CKH ITOJALLY O KAHAUJATY

HBan Tosioposuh je pohen 18.01.1988. rogute y Beorpazy.

* 3aBpmmo je ocHOBHy mKoJy ,Bpanncias Hymuh“ y Beorpajsy kao nocunan ,Bykose
JMIIoMe" M yYeHUK reHepallyje;
3aBpuno je ,MaTemaTuuky rumuasujy” y Beorpajly ca o/UIM4HHM yCIEXOM M HAarpaiom
3a Haj00JpM MATYPCKH pajl y obsacTu 6asa 110/jaTaKa;
/luniomupao je 2011. roaune Ha PakynreTy opraHusalMOHMX Hayka YHHUBep3UTETA y
Beorpazy, Ozcex 3a unpopmanmone cucTeMe U TEXHOJIOTUje, ca TIPOCEYHOM OLeHOM 10
1 0/16paHuo AMIVIOMCKH paji oneHoM 10 Ha Temy ,UuTerpanuja IpoJiaje ¥ MapKeTUHIa
y UW/by MOCTHU3aMka O0/bUX MOCJHOBHUX pesynTara”; JOGHTHHK je Harpaje 3a Hajboseer
AWIJIOMUPaAHOT CTy/leHTa reHepauuje ynucatne 2007. roguHe, kao 1 Harpajie onganuje
fpod. pp Bpauucnas Jlazapesuh 3a Haj6oJber AMIIOMHpPAHOT CTYZleHTa oJjiceKa
MHpopmanuonu cucteMu 1 TexHosioruje y mkosickoj 2010/2011. rogunu;
Macrep akazemcke crypuje Ha PakysnTeTy opraHM3alMOHMX Hayka YHUBep3uTeTa y
Beorpajly, ctyaumjcku nporpamM MeHayMeHT M opraHusanuja, moayn OpraHuzainuja
[TOCJIOBHUX CHCTEMa, 3aBpiuio je 2013. roaune npocedHoM oueHoM 10 u oabpanuo
3aBpIIHKM paj, oueHoM 10 Ha Temy ,MoryhHoct yHanpehemwa nepdopmancu jasnor
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cekTopa y Beorpajiy npumMeHoM MpeXHOI Mojiejla OopraHusaluje”, 3a Koju je j06uo
['ogumby Harpaay 3a Hajbosbe AOKTOPCKe JMcepTaliyje, MarucTapcke Tese, MacTep U
JIIoMcKe pajiose IIpuBpejiie komope beorpajia 3a mkoscky 2012 /13. roguny;

= JlokTopcke ctyauje Ha dakysTeTy opraHu3alMOHUX Hayka YHuBep3uTeTa y beorpajy
ynucao je 2013. rogune, cTyaujcku rnporpaM WHpopManuoHu CUCTEMH U MEHAIMEHT,
u3bopHo 1ojpyyje Menaymenrt. IlosokHo je cBe HcnuTe npejsuheHe mporpaMmom ca
npocedHoM oneHoM 10 ¥ 0/i6paHHO NPUCTYIIHHU paji, HAKOH Yera My je ojobpeHa Tema
3a M3pajly JIOKTOPCKe JiMcepraidje noji HasusoM ,McTpaxusaibe yTulaja dakropa
BPEJ/IHOCTH I10CJIa Y IIOCTYIKY OPraHu3allMoHor Jiu3ajHa”.

3aspiiuo je cinesiehe mehyHapo/iHe ob6yke ¥ ycaBpuiaBatba:
= Radboud University, The Netherlands, Starting Your Own Business course, 2018;
= Certified KPI Professional, The KPI Institute from Melbourne, Australia, 2018;
» [EDC Bled School of Management, Slovenia, Discover Management Program, 2011;
= Certificate in Advanced English (CAE), University of Cambridge, United Kingdom.

Tokom cTyiuja 610 je 06U THUK ciaejilehnx cTUIleH/uja:
* MK I'pyna, y okBupy Konkypca Cprckor [locnosuor Kiny6a I[IpuspejHuK;
= Jlocureja, @oH/| 3a Maajie TajeHTe MUHHCcTapcTBa OMJIa/IMHE U CIIOPTA;
= Jlenta Maxu, y okBupy koHkypca Cprckor [ocnosnor Kny6a [IpuBpe iHUK;
» EOT lllkosiapuua 3a Haj6oJbe CTYAeHTe ApxKaBHUX pakynTeTa y Cpouju;
= ['pajicka crunenpauja rpajia beorpaja;
= (Coca-Cola TaneHrtu;
» Peny6auuka ¢poHjalja 3a passoj Hay4HOr ¥ yMETHUYKOT MT0/(MJIATKa;
* MuuucrapcTso npocsete Peny6iuke Cpbuje.

II NEJATOLIKO HCKYCTBO U HAYYHO CTPYYHE AKTUBHOCTH

Wpan Togoposuh je sanocieH Ha ®PakyareTy opraHusalMoHux Hayka ol 15. ¢e6pyapa 2012.
rojIMHe Kao capajiHMK y HacTaBd 3a y»Ky HaydHy obJsiact OpraHusaljuja MnocjJ0BHHX CHCTEMa.
Y4ecTBOBaO je y peasMsaluju Hacrase, IPUIPEMH, OpraHUsallUjd U peanusaliijd UCIUTa U
KOJIOKBMjyMa Ha OCHOBHUM aKaJeMCKHM CTy/AMjama Ha npeaMmeTuma OCHOBHM opraHusanuje,
[IpojexkToBame opranusanuje, Opranusanuja cienujanuux gorabaja u lpeaysernumrso. Ox 15.
debpyapa 2014. rojijuHe 3amocjeH je Ha NO3MIMjM aAcMCTEHTa 3a YKy Hay4dHy obsact
Opranusanyja I[OCJOBHHX CHCTeMa, Kajla II0pe/| HaBe/|eHHX MpejMeTa Ha OCHOBHHM
aKaJIeMCKMM CTy/iMjaMa 1o4uibe jja 6y/e aurakosaH ¥ Ha ciie/iehuM npeaMeTHMa Ha MacTep
aKa/[eMCKMM cTyiMjamMa: OpranusallMoHo pecTpyKkTypupame, Opranusanuonu jusaji, Kpusun
mMeHayMenT, JluziepcTBo M ynpaBsbatbe NpomenHama, OpraHusanuja jaBHOI CEKTOpa,
Opranusaiyja jaBHux Hab6aBku U [IpojexToBaibe MOCJAOBHUX MOJesa. Y aHOHUMHHM aHKeTaMma
3a OlleHy KBaJIMTETa pajla HaCTaBHUKa U capajiHuKa, Kan/uat Mean Togoposuh je o/ noveTxa
pajia Ha Paky/ATeTy OpraHu3alMOHMX HayKa OllelbuBaH BUCOKMM oneHama (4,51-4,98/5,00). ¥
BHIIIe HaBpaTa je HarpahusaH Kao jejiaH o/] Haj6oJbe OllemhEeHMX capa/iHuKa Ha DakysTeTy.

Buo je awraxkoBan je kao Tipefiasad Ha npejgmery Crapran MeHajMeHT Ha
MYJTHAUCIMIUIMHAPHUAM ~ MacTep akKajieMckuM cryjaujama ,Macrep 4.0 - Hampejgne
uHOpMALMOHE TEXHOJOTHje Y JHTCHTaJHOj TpaHcpopMauuju’, 3ajeAHHYKOM mHporpamy
daxyaTera opraHusalMoOHUX Hayka M EjexrpoTexHudkor ¢akysirera YHUBep3uTeTa y
Beorpazy, kao W Ha nporpamy ,MeHalIMEHT IOCJOBHMX neppopMaHcH” HAa YHUBEP3HTETY y



beorpaay, na npegmerrma OpraHu3allMOHM JM3ajH MU MeHaMeHT W BemTuHe MeHalepa.
Takobe je 6uo aHrakosaH kKao rocrtyjyhu npejasauy nHa Paky/iTeTy 3a opraHusalujcke Beje
YuuBepsutera y Mapubopy, y CiioBenujy, y oksupy [Jlenembapcke mkosie @0B-a, 2011, 2012. u
2013. roguHe. buo je npejaBay ¥ yUYecHUK y opraHu3anuju mehyuapojiHe aeTibe nmkose FON
Summer School - Unleash management skills in digital & data driven business, y asrycry 2022.

Oy 2018. rojiuHe 610 je aHraXKOBaH Kao UCTpaXkMBay Ha npojekty McTpaxkuBaibe caBpeMeHHX
TeHJIeHIlMja CTPaTeNIKor ynpaB/batba IPUMEHOM CIelUjaJM30BaHUX MeHAIMEeHT AUCLUIIMHA ¥
GYHKIMjH KOHKYPEHTHOCTH CpIicKe NnpuBpejie. bro je ynan OpranusaloHOr o/i6opa Hay4Hor
ckyna XVI International Symposium SymOrg 2018: Doing Business in the Digital Age: Challenges,
Approaches and Solutions”. B1o je aHra)xoBaH Kao peleH3eHT y MehyHapoiHUM Yaconucuma:

Lex localis - Journal of Local Self-Government;
Management Decision;
Organizacija: fournal of Management, Informatics and Human Resources;

Management: Journal of Sustainable Business and Management Solutions in Emerging
Economies

International Letters of Social and Humanistic Sciences;
International Journal of Management Practice.

YsiaH je MEHTOPCKOT TUMa MEHAlIMEHT KOHca/lTUHT opranusanuje Case Study Club.

Op npeocTtanux pedepeHiiu U3/Bajajy ce caepehe:

YBosuuyap Ha mnaHesy YckiahuBaime IocjoBamka NMPUBATHOT M jaBHOT ceKTopa ca
HOBMM 3aKOHOM O 3allITHTH Il0JaTaka O JIMYHOCTH, oApxaHum 24.09.2019. roaune y
Beorpapy, Xores 3upa, y okBupy KoHdpepeHiuje Bysyhuocr undopmanuja y Cpouju;
MenTop Tuma QPaky/TeTa OpraHusallMOHMX Hayka Ha MehyHapo/HOM TakMHUYelby y
pelaBaiby nocjaosHe cryjauje ciy4aja Central European Case Competition ozipikaHor o/1
17. po 23. mapra 2019. rogune y Byjumnenrtu, Mahapcka, y opranusanuju Corvinus
University of Budapest;

[IpesaBay Ha TeMy NpUMeHe OpraHU3alMOHUX Mepa PUIHKOM uMIiemenTanuje GDPR,
Yy OKBHMpY CeMHHAapa y opraHusanuju xKomnanuje Ilerepxod, ojpxanor 26.06.2018. y
Beorpagy, Xoten Hyatt;

Bunrectpyko yyeurhe y peanusanuju obyka u3 o61acTH jaBHUX Ha6aBku Ha Pakynrery
OpraHM3allMOHUX HAYKa;

Tpenunr y oxsupy Eagle’s Flight nmporpama na Temy BeulTHHa npeseHTOBamba y
KoMIranuju Actavis Serbia - Teva Pharmaceutical Industries d.o.0. 2016 . rogune;
IIpesaBay Ha cemunapy Ilojianu o IMYHOCTH y jaBHOM ceKTOpY - Manupaibe nojaraxa o
JIMYHOCTH y JaBHOM CEKTOPY, O/Ip»KaHoM y nepuojy ofa 25. o 26. ¢pebpyapa 2016.
rojuie y Mokpuny, y opranusanuju SHARE ©@onpanuje;

Behu 6poj Tpenunra Ha Teme ,AHajM3a M ONTMMM3AlMja IOCJIOBHMX mponeca’ u
.A3paja mnocjosHe npesenTanuje xopumhewem PowerPoint anara“, y oksupy MHI
LeHTpa;

Buuiero/iMuIby WiaH UpHja Ha MehyHapoJHOM TaKMHUYerby y peniaBamby I0C/JOBHE
CTyAuje ciy4daja y okBupy Mebynapojne koHdepeHiuje o pasBojy opraHusaljHOHHX
Hayka, y opranumsauuju (PakyaTera 3a OpraHusalHjcke Bejie YHUBepsuTeTa y
Mapubopy;

MeHTOPCTBO CTYAEHTCKMM THMOBHMA Ha NpPUIPEMM pelleiba M Ilpe3eHTaldja Ha
norabajy FON Hackaton & FON Tech Challenge;



TpeHUHT 3a CTY/IEHTe Ha TeMy BELITHHA [Ipe3eHToBawa y okBUpy jorabaja Academy of
Modern Management;

PajMoHuIa 3a CTy/|leHTe Ha TeMy pellaBakba U [1pe3eHToBatba CTY/Mja cllydaja v 4iaH
)KUPHja Ha TAKMHUYEHY y pelllaBawy CTY/Mje cay4daja y okBupy jgorahaja SportBIZZ;
TpeHHHT 3a CTy/leHTe Ha TeMy BelITHHa IIpe3eHTOBaba Y OKBUpY jorahaja Case Study
Show;

TpeHHMHT 3a CTY/JileHTe Ha TeMy BelITHHA [Ipe3eHToBama y 0KkBUpy jlorahaja TIMES;

KoayTop je jeaHor npakTHKyMa KOjU ce KOPUCTH Kao Y6eHHK, JiBe MoHorpaduje u npeko 70
nybavkanuja y y MehynapoiHuM M JomahMM 4Yaconucuma M MoHorpadujama, Kao H y
30opHHUIIMMa pajioBa U arncTpakaTta ca Me)yHapoiHuX U loMmahux KoHepeHIuja.

III BUBJINOTPA®UIA

Iloznaese y monoepaduju mehynapodroe snavaja (M14)

1)

2)

Todorovié, 1, Cudanov, M. & Komazec, S. (2014). Improvement of Organizational
Knowledge Transfer through Integration of Functional Silos in Smart Network: Case
Study of Public Enterprises. In Ordofiez de Pablos, P., Jovell Turré, L., Tennyson, R. D,,
Zhao, ]. (Ed.) Knowledge Management for Competitive Advantage During Economic
Crisis, pp. 299-309. Hershey, PA, USA: Idea Group Publishing. DOI: 10.4018/978-1-4666-
6457-9.

Jasko, 0. Todorovi¢, I. & Komazec, S. (2014). The Holding Company as a Possible
Institutional Solution for the Public Sector Organization. In Levi Jak$i¢, M., Barjaktarovi¢
Rakocevi¢, S, Marti¢, M. (Ed.) Innovative Management and Firm Performance: An
Interdisciplinary Approach, pp. 165-186. Hampshire, UK: Palgrave MacMillan. DOI:
10.1057/9781137402226_8.

Padosu y waconucuma mehynapodnoz 3nauaja (M20)

1)

2)

Komazec, S., Krivokapi¢, J., & Todorovi¢, 1. (2020). The Application of the Downsizing
Method Based on Employee Attendance Data in Oversized Public Utility Companies
Founded by the Republic of Serbia Local Self-Government Units. Lex Localis-Journal of
Local Self-Government, 18(4). DOI: https://doi.org/10.4335/18.3.1023-1051(2020)
(M23)

Jeraj, M,, Mari¢, M., Todorovi¢, 1., Cudanov, M. and Komazec, S. (2015). The Role of
Openness and Entrepreneurial Curiosity in Company’s Growth. Amfiteatru Economic,
17(38), pp. 371-389. (M22)

Padosu y waconucy mehynapodHnoez snavaja eepugpukosaroz nocebHom odaykom (M24)

1)

3)

Mari¢, M., Todorovi¢, I, & Znidars$i¢, J. (2021). Relations between Work-life Conflict, Job
Satisfaction and Life Satisfaction among Higher Education Lecturers. Management:
Journal of Sustainable Business & Management Solutions in Emerging Economies, 26(1).
DOI: https://doi.org/10.7595/management.fon.2021.0008

Peljko, Z, Jordan, G. Jeraj, M., Todorovié, I. & Mari¢, M. (2017). Do Entrepreneur’s
Creative Abilities Influence Company’s Growth?. Management: Journal Of Sustainable
Business And Management Solutions In Emerging Economies, 22(1), pp. 25-35. DOI:
doi.org/10.7595/management.fon.2017.0001

Krivokapié, b., Krivokapié¢, D., Todorovi¢, I, & Komazec, S. (2016). Mapping Personal Data
Flow and Regulatory Compliance in Serbian Public Institutions. Management, 80, pp. 1-
10. DOI: 10.7595/management.fon.2016.0018



4)

Komazec, S., Todorovié, 1., Krivokapi¢, P & Jasko, 0. (2013). Capacities of Local Self-
Governments in Serbia for Compliance with EU Directives on Public Procurement.
Management - Journal for Theory and Practice, 2013(69), pp. 15-23. DOIL
10.7595/management.fon.2013.0030

Caonwmerse ca mehyHapodHoz ckyna wmamnawo y yeauru (M33)

1)

2)

3)

4)

5)

6)

7)

8)

9)

Jovanovi¢, M., Mrvi¢, J. & Todorovi¢, 1. (2020). Organizational Restructuring through
Downsizing Based on the Analysis of ERP System Data. In Proceedings of the XVII
International Symposium of Organizational Sciences: Business and Artificial Intelligence,
pp-429-436. Faculty of Organizational Sciences, Belgrade, Serbia.

Todorovi¢, 1., Komazec, S. & Mari¢, M. (2020). Organizational Preconditions for Turning
Maintenance Planning into Smart Automated Process. In Proceedings of the XVII
International Symposium of Organizational Sciences: Business and Artificial Intelligence,
pp.437-444. Faculty of Organizational Sciences, Belgrade, Serbia.

Todorovi¢, 1., Komazec, S., Jovanovi¢, M. & Jasko, 0. (2020). Competitive Advantage
through Improving System Efficiency and Customer Orientation: Case of Steel
Production Industry. In Proceedings of the 39th International Conference on
Organizational Science Development: Organizations at Innovation and Digital
Transformation Roundabout. University of Maribor, University Press & Faculty of
Organizational Sciences, Kranj, Slovenia, pp. 819-830. ISBN 978-961-286-388-3. DOI:
https://doi.org/10.18690/978-961-286-388-3

Lambi¢, A, Todorovi¢, 1. & Mari¢, M. (2019). Potential Benefits of Less Working Hours or
an Additional Day Off per Week for Slovenian and Serbian Employees. Proceedings of
XLVI International Symposium on Operational Research SYM-OP-1S 2019, pp. 464-469.
Todorovi¢, 1., Komazec, S. & Krivokapi¢, D. (2018). Key Roles and Activities in the Project
of Business Compliance with GDPR. Proceedings of the XXII International Congress on
Project Management: Business Agility and Agile Project Management, pp. 272-276. ISBN:
978-86-86385-15-4.

Montenegro, A, Todorovi¢, I. & Komazec, S. (2018). Overview of Project Manager
Competency Frameworks. Proceedings of the XXII International Congress on Project
Management: Business Agility and Agile Project Management, pp. 132-136. ISBN: 978-
86-86385-15-4.

Jordan, G., Todorovic, I, Cudanov, M. & Mari¢, M. (2018). The Impact of Pay Satisfaction
on Organizational Commitment in Higher Education. In van der Meer, H., Enthoven, G. &
Schiuma, G. (Ed.) Proceedings of the 13th International Forum on Knowledge Asset
Dynamics: Societal Impact of Knowledge and Design. Institute of Knowledge Asset, pp.
576-588. ISBN 978-88-96687-11-6. ISSN 2280-787X.

Todorovi¢, 1., Komazec, S. & Krivokapi¢, B. (2018). Knowledge of the European Union
Regulations on Public Procurement at The Local Level in Serbia. In Proceedings of the
XVI International Symposium of Organizational Sciences: Doing Business in the Digital
Age: Challenges, Approaches and Solutions. Faculty of Organizational Sciences, Belgrade,
Serbia.

Durica, N.,, Durica, M. & Todorovi¢, 1. (2018). The Role of Facebook in Business Models
and Increasing Competitiveness of Higher Education Institutions. In Proceedings of the
XVI International Symposium of Organizational Sciences: Doing Business in the Digital

Age: Challenges, Approaches and Solutions. Faculty of Organizational Sciences, Belgrade,
Serbia.

10) Krivokapic, D., Krivokapic, ., Todorovi¢, I. & Komazec, S. (2018). Impact of GDPR on

Business: Focus on Data Controllers and Processors not Established within the EU. In



Arsenijevic, 0., Podbregar, 1, Sprajc, P., Trivan, D., Ziegler, Y. (Eds.) 37th International
Conference on Organizational Science Development: Organization and Uncertainty in the
Digital Age. University of Maribor, Faculty of Organizational Sciences, Kranj, Slovenia, pp.
527-539.1SBN: 978-961-286-146-9. DOI: https://doi.org/10.18690/978-961-286-146-9

11) Vrhovnik, T., Todorovi¢, 1., Mari¢, M. & Jordan, G. (2017). How do teachers' perceptions of
received acknowledgement and recognition influence teachers’ psychological
empowerment? Proceedings of the 13th Conference Days of applied psychology
“Psychology in and around us”.

12) Mari¢, M., Todorovi¢, 1, Cudanov, M. & Gasper, J. (2017). The Effect of Gender, Age and
Education on Entrepreneurial Curiosity. In Dvoulety, 0. Luke$, M., Misar, ]. (Eds.)
Proceedings of the 5th International Conference Innovation Management,
Entrepreneurship and Sustainability 2017. University of Economics, Prague, Slovenia, pp.
566-574. ISBN: 978-80-245-2216-6. DOI: 10.18267/pr.2017.sv0.2216.6

13) Mrvi¢, ], Erceg, ., Vukomanovi¢, M., Todorovié, 1. & Komazec, S. (2017). Organizational
Restructuring and Cost Allocation Based on Business Process Approach. In Arsenijevic,
0., Ferjan, M., Podbregar, 1, Sprajc, P., Trivan, D, Ziegler, Y. (Eds.) 36th International
Conference on Organizational Science Development: Responsible Organization.
University of Maribor Press, Maribor, Slovenia, pp. 625-636. ISBN: 978-961-286-020-2.

14) Todorovi¢, 1, Komazec, S. & Jasko, 0. (2016). Model for Restructuring Public
Procurement System in Serbia. In Jasko, O., Marinkovi¢, S. (Ed.) Proceedings of the XV
International Symposium of Organizational Sciences: Reshaping the Future Through
Sustainable Business Development and Enteproureship. Faculty of Organizational
Sciences, Belgrade, Serbia, pp. 160-169. ISBN: 978-86-7680-326-2.

15) Komazec, S., Todorovi¢, 1. & Jevti¢, M. (2016). Public Procurement Centralization -
Functions of the Central Body for Public Procurements. In Jasko, 0., Marinkovi¢, S. (Ed.)
Proceedings of the XV International Symposium of Organizational Sciences: Reshaping
the Future Through Sustainable Business Development and Enteproureship. Faculty of
Organizational Sciences, Belgrade, Serbia, pp. 170-177. ISBN: 978-86-7680-326-2.

16) Komazec, S., Todorovi¢, & Jevti¢, M. (2016). Analysis of MSME Ecosystem in Serbia and
Identification of Key Strategic Sectors for its Development. In Vrankic, Tomic, D. (Ed.)
Economic and Social Development (Book of Proceedings), 13th International Scientific
Conference on Economic and Social Development, pp. 112-120. Varazdin Development
and Entrepreneurship Agency, Varazdin, Croatia & University North, Koprivnica, Croatia.
ISSN: 1849-7535.

17) Todorovi¢, 1, Komazec, S, Jevti¢, M. & Pintar, R. (2016). Guidelines for Strategic
Development of MSME Sector in Serbia. In Doucek, P, Novak, A, Paape, B. (Ed.)
Sustainable Organization: Proceedings of the 35th International Conference on
Organizational Science Development, pp. 1179-1194. Moderna organizacija, Kranj,
Slovenia. ISBN 978-961-232-285-4.

18) Komazec, S., Todorovi¢, L., Kosti¢-Stankovi¢, M. & Jasko, 0. (2015). Introducing CRM
Concept and Accompanying Organizational Change in Public Company as a Possibility for
Improving Satisfaction of Residents. In Vrankic, I, Kozina, G., Kovsca, V. (Ed.) Economic
and Social Development, 9th International Scientific Conference, Book of Proceedings.
Varazdin Development and Entrepreneurship Agency, Varazdin, Croatia, pp. 469-478.
ISBN: 978-953-6125-16-6.

19) Pintar, R., Todorovi¢, 1. & Komazec, S. (2015). Economic Growth Indicator Analysis. In
Doucek, P., Novak, A, Paape, B. (Eds.) Internationalization and Cooperation: Proceedings
of the 34th International Conference on Organizational Science Development. Moderna
organizacija, Kranj, Slovenia, pp. 902-911. ISBN: 978-961-232-280.



20) Jovanovi¢, M., Todorovig, 1., Simi¢, I, Mari¢, M. & Durica, M. (2015). Pension and Disability
Insurance Reform in Serbia. In Doucek, P., Novak, A., Paape, B. (Eds.) Internationalization
and Cooperation: Proceedings of the 34th International Conference on Organizational
Science Development. Moderna organizacija, Kranj, Slovenia, pp. 447-455. ISBN: 978-
961-232-280.

21) Luki¢, M., Markovi¢, G., Mati¢, I, Pavlovi¢, D. Todorovi¢, 1. & Komazec, S. (2015).
Correlation between Networking and Citation in Scientific Publishing. In Proceedings of
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Cp6uje“, 6p. 159/20), 4. 58. u 146. Craryra Pakynrera (06-03, 6p. 2/38 ox 07.09.2018.
roaune), Komucuja je koncrarosasa ga UBan Togoposuh 3az0B80/baBa cBe ycsioBe 3a U36op y
UCTPaXKMBAYKO 3Balhe UCTPaXKUBa4-capa/iHHK.

Kaupunat MBan TopopoBuh je y craTycy cTyZieHTa [JAOKTOPCKUX aKaJleMCKUX CTY/Hja, UMa
npUjaB/beHy TeMy JAOKTOpPCKe JucepTalyje, NMPeTXojiHe CTeleHe CTy/Auja 3aBpLIMO je ca
YyKynHOM npoce4HoM oneHom 10 (seceT), 6aBy ce HayYHOUCTPAXKUBAYKUM PAJIOM U UMa BUIle
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